
  
              AGENDA ITEM DEPT.:   
CITY OF STARKVILLE COVERSHEET    AGENDA DATE:   
RECOMMENDATION FOR BOARD ACTION  PAGE:  
 
SUBJECT:  Discussion and Consideration of Approving the Skills/Pay Rate Progression Policy for the Water 
Distribution, New Construction Rehab, Sanitation & Environmental Services and Street Departments 
 
 

  
AMOUNT & SOURCE OF FUNDING Approximately $40,000 for Starkville Utilities; Approximately $75,000 
for Sanitation and Environmental Services; Approximately $25,000 from the general fund to be included in the 
FY17 budget. 
  
 
 

  
FISCAL NOTE:.  N/A 
  
  
 
AUTHORIZATION HISTORY: N/A 
 
 

  
REQUESTING                  DIRECTOR'S  
DEPARTMENT:                                                                       AUTHORIZATION:          
Mayor’s Office      Mayor Wiseman  
 
FOR MORE INFORMATION CONTACT:   
 
Mayor Wiseman 

  
  

 
  
SUGGESTED MOTION:   Move approval of proposed Skills/Pay Rate Progression Policy. 
  



MW 1 MW 2 MW 3
Minimum Pay Rate $10.00                                              ( 

remain at the current rate of $9.43 untl July 1, 2017)       Minimum Pay Rate $10.25 Minimum Pay Rate $10.50
Entry Level, unskilled MW 1 for at least 6 months or comparable experience MW 2 for at least 6 months or comparable experience
At least 18 years of age Limited, semi-skilled duties Limited, semi-skilled duties

Driver's License /meets MVR requirements Driver's License /meets MVR requirements Driver's License / Meets MVR requirements
High School graduate or GED Meets all requirements for Laborer/MW1 Shows initiative and desire to learn & advance

Ability to perform essential job functions Good standing in department Good standing in department

Repetitive Lifting up to 50 pounds w/o assistance No disciplinary actions in last 6 months No disciplinary actions in last 6 months

Positive recommendation from supervisor Positive recommendation from supervisor
Completed basic training in safety, vehicle safety, work orders, & customer 

service Completed additional training in safety, vehicle safety, work orders, & customer service

Understands department procedures Fully proficient in work orders & reports

Completed department specific training Displays basic data entry skills

Ability to perform essential job functions Ability to perform essential job functions

Repetitive Lifting up to 50 pounds w/o assistance Repetitive Lifting up to 50 pounds w/o assistance
Demonstrates flexibility and willingness to perform any/all duties 

assigned/displays effective teamwork Demonstrates flexibility and willingness to perform any/all duties assigned/displays effective teamwork

Completion of required work keys training (math, reading, locating) and attainment of Bronze level

Rate Progression Plan for Water Distribution, New Construction Rehab, Sanitation & Street Departments



Equipment Operator 1 Equipment Operator 2 Equipment Operator 3/Foreman Trainee

Minimum Pay Rate $12.50 Minimum Pay Rate $14.00 Minimum Pay Rate $15.50

Class B Commercial Driver's License Class A commercial Driver's License w/tanker & airbrakes Class A commercial Driver's License w/tanker & airbrakes

MW 3 for at least 6 months or comparable experience

Successful performance as an Equipment Operator 1 for a minimum of 

twelve (12) months or comparable experience

Successful performance as an Equipment Operator 2 for a minimum of twelve (12) months or 

comparable experience

Shows initiative and desire to learn & advance Shows initiative and desire to learn & advance Completion of departmental specific required certifications

Good standing in department Good standing in department Completion of basic leadership training

No disciplinary actions in last 6 months No disciplinary actions in last 6 months Able to assist foreman in planning work for the department

Positive recommendation from supervisor Positive recommendation from supervisor Able to provide basic leadership of work crew in performance of assigned duties

Ability to operate basic departmental equipment Ability to operate basic and secondary departmental equipment

Demonstrates successful ability and desire to train other departmental personnel in the operation of 

equipment and performance of departmental activities

Completed basic training in relevant departmental specific skill sets Completed advanced training in relevant departmental specific skill sets Takes a leadership role in assurring the safety of all departmental personnel

Demonstrates flexibility and willingness to perform any/all duties assigned

Successfully demonstratesability to handle all departmental specific 

equipment operational duties Able to perform and train others to perform all departmental functions

Understands departmental work order system Demonstrates flexibility and willingness to perform any/all duties assigned Demonstrates flexibility and willingness to perform any/all duties assigned

Able to successfully enter data in computer systems

Completion of required work keys training (work place observation and 

teamwork) Fills in for Foreman as may be required

Completion of required work keys training (math, reading, locating) and 

attainment of Bronze level Generates departmental reports from computer

Completion of required work keys training (math, reading, locating) and attainment of Silver level

**The City of Starkville will pay for the maximum amount of two test. This 

includes the Work keys and CDL test, a waiting period of 6 months is required 

between failed tests.

**All positions beyond  Equipment Operator 3/Trainee is base upon availiability 

and at the discretion of the Department Head



Foreman 1 Foreman 2

Minimum Pay Rate $17.00 Minimum Pay Rate $18.50

Requires award of position through designated process or completion of 

performance as a Foreman Trainee and recommendation for advancement.

Successful performance as a Foreman 1 for a minimum of three (3) years or 

comparable experience

Successful performance as an Equipment Operator 3 for a minimum of twelve 

(12) months or comparable experience or completion of performance as a 

Foreman Trainee and recommendation for advancement Positive recommendation from supervisor

Completion of training in supervision, safety, and teamwork No disciplinary actions in last 12 months

Demonstrates strong work ethic

Demonstrates basic computer skills

Demonstrates thorough understanding of departmental reports, operating 

procedures, and work orders

Demonstrates knowledge of all department activities

Completion of advanced departmental specific certification



Lead Foreman Superintendent

Minimum Pay Rate $21.00 Minimum Pay Rate $25.00
Requires award of position through designated process Requires award of position through designated process

Ability to meet all requirements and duties as expressed in the job description

Ability to meet all requirements and duties as expressed in the job 

description



  
               
                                                                                                                        AGENDA ITEM DEPT.:  Mayor 
CITY OF STARKVILLE COVERSHEET                                   AGENDA DATE:  9-6-2016 
RECOMMENDATION FOR BOARD ACTION                     PAGE:  
 
SUBJECT:  Discussion and consideration of approving either a skills/pay rate progression plan or internal inequity 
adjustments proposed by the Fire Department. 
 
 
  
AMOUNT & SOURCE OF FUNDING Approximately $100,000 for the skills/pay rate progression plan; 
Approximately $23,000 for the internal inequity adjustments to be funded from the FY17 budget. 
  
 
 
  
FISCAL NOTE:.  N/A 
  
  
 
AUTHORIZATION HISTORY: N/A 
 
 
  
REQUESTING                  DIRECTOR'S  
DEPARTMENT:                                                                       AUTHORIZATION:          
Mayor’s Office      Mayor Wiseman  
 
FOR MORE INFORMATION CONTACT:   
 
Mayor Wiseman 
  
  

 
  
SUGGESTED MOTION:   Move approval of [preferred option]. 
  



Entry Level Firefighter Firefighter--Intermediate Firefighter--Certified

Minimum Pay Rate $10.00 Minimum Pay Rate $10.50 Minimum Pay Rate $11.00

Entry Level position

Has been Entry level firefighter for at least three 

months and has passed one of the course 

requirements for certification (either academy 

certification or EMT-including registry)

Has been Firefighter--Intermediate for at least six 

months and has passed both of the course 

requirements for certification (academy certification 

and EMT-including registry)

Driver's License / Meets MVR requirements Driver's License / Meets MVR requirements Driver's License / Meets MVR requirements

At least 21 years of age At least 21 years of age Shows initiative and desire to learn & advance

High School graduate or GED Good standing in department Good standing in department

Ability to perform essential job functions No disciplinary actions in last 6 months No disciplinary actions in last 6 months

Meets physical fitness requirements Positive recommendation from supervisor Positive recommendation from supervisor

Passed entry-level testing reuirements (fitness & written 

test)

Completed basic training in safety, vehicle safety, 

work orders, & customer service

Completed additional training in safety, vehicle safety, 

work orders, & customer service

Understands department procedures Understands and completes departmental reports

Completed department specific training Displays basic data entry skills

Ability to perform essential job functions Ability to perform essential job functions

Meets physical fitness requirements Meets physical fitness requirements

Demonstrates flexibility and willingness to perform 

any/all duties assigned/displays effective teamwork

Demonstrates flexibility and willingness to perform 

any/all duties assigned/displays effective teamwork

Displays commitment to continuing training through 

relevant academy courses

Fills in for Sergeant as-needed

Rate Progression Plan for Fire Department



Sergeant Sergeant--Senior

Minimum Pay Rate $12.00 Minimum Pay Rate $13.00

Requires award of position through designated process Class B Commercial Driver's License

Class B Commercial Driver's License At least one year as Sergeant

At least three (3) years as a Firefighter Shows initiative and desire to learn & advance

Shows initiative and desire to learn & advance Good standing in department

Good standing in department No disciplinary actions in last 6 months

No disciplinary actions in last 6 months Positive recommendation from supervisor

Positive recommendation from supervisor

Ability to operate basic and secondary departmental 

equipment

Ability to operate basic departmental equipment 

Completed Completed at least 1/2 of required courses 

for advancement to Lieutenant

Completed all required courses for the Sergeant level

Successfully demonstrates ability to handle all 

departmental specific equipment operational duties

Demonstrates flexibility and willingness to perform any/all 

duties assigned

Demonstrates flexibility and willingness to perform 

any/all duties assigned

Understands and completes departmental reports

Displays commitment to continuing training through 

relevant academy courses

Able to successfully enter data in computer systems Fills in for Lieutenant as-needed

Displays commitment to continuing training through relevant 

academy courses



Lieutenant Lieutenant--Senior

Minimum Pay Rate $14.00 Minimum Pay Rate $15.00

Requires award of position through designated process At least one year as Lieutenant

At least 3 years as Sergeant Demonstrates strong work ethic

Demonstrates strong work ethic Demonstrates basic computer skills

Demonstrates basic computer skills

Demonstrates thorough understanding of 

departmental reports, operating procedures, and work 

orders

Takes a leadership role in assurring the safety of all 

departmental personnel Demonstrates knowledge of all department activities

Demonstrates thorough understanding of departmental 

reports, operating procedures, and work orders

Completed Completed at least 1/2 of required courses 

for advancement to Captain

Completed all required courses for the Lieutenant level



Captain Batallion Chief

Minimum Pay Rate $17.00 Minimum Pay Rate $21.00

Requires award of position through designated process

Requires award of position through designated 

process

At least 3 years as Lieutenant At least 3 years as Captain

Demonstrates strong work ethic Demonstrates strong work ethic

Demonstrates basic computer skills Demonstrates basic computer skills

Takes a leadership role in assurring the safety of all 

departmental personnel

Takes a leadership role in assurring the safety of all 

departmental personnel

Demonstrates thorough understanding of departmental 

reports, operating procedures, and work orders

Demonstrates thorough understanding of 

departmental reports, operating procedures, and work 

orders

Completed all required courses for the Captain level

Completed all required courses for the Batallion Chief 

level

Fire Inspector 1 Fire Inspector 2 Fire Marshall

Minimum Pay Rate $23.00 Minimum Pay Rate $25.00 Minimum Pay Rate $26.00

Requires award of position through designated process

Requires award of position through designated 

process

Requires award of position through designated 

process

Training Officer Training Chief 

Minimum Pay Rate $23.00 Minimum Pay Rate $26.00

Requires award of position through designated process

Requires award of position through designated 

process

Coordinate all training and education for personnel. Plan and excute


	e-packet 09-06-2016
	Packet Cover
	III. Approval of the official agenda of September 6, 2016.
	IV. Approval of the August 2, 2016 minutes. 
	A.  MSU Student Affairs/ Dr. Regina Hyatt  
	B. Department of Wildlife/ Dr. Steve Demarais
	A. Fiscal Year 2017 Budget 
	A.  Student Association FY 2017 Budget 
	B. Deer Management Study 
	C. General Obligation Public Improvement Bonds/ 2016A  
	D. General Obligation Public Improvement Bonds/ 2016B
	E. Neighborhood Market Project 
	F. Regional Economic Development Act Alliance Agreement
	G. Interlocal Agreement 
	H. Cafeteria Plan Administration 
	I. Skills/Pay Rate Progression Plan 
	J. Skills/Pay Rate Plan v. Internal Inequity Adjustments 
	K. Stennis Institute of Government 
	A. Engineering Service Proposal  
	XI. Department Business
	a. Geechie Road Approval 
	b. VA 16-05/ MLK Drive West 
	c. CU 16-05/ Communication Tower 
	d. RZ 16-07/ Bay Meadows Subdivision 
	e. Country Club Estates 
	f. Application and Permit Adjustment 
	g. Travel 
	h. Tax Parcel Property Locations
	1. Groundstone Construction Quote 
	2. Hester Fence and Construction 
	3. Kubota Mini Excavator 
	4. Thompson Machinery 
	5. HP Designjet T830 Plotter
	6. Plum Road/Cottonwood Street
	7. W. Main Street Speed Table
	E. Finance and Administration 
	1. Claims Docket 
	2. Travel 
	1. Travel 
	2. NAFECO Turn-out Gear 
	3. Fire Station #4 Repairs
	1. Travel 
	1. New Hire/ Alexandra Nash 
	2. New Hire/ Shonda Lashay 
	3. New Hire/ Police Department
	4. New Hire/ Police Department  
	5. New Hire/ Felesha Jefferson 
	6. Temporary Help Desk Position 
	7. Firefighter Position 
	8. New Hire/ Randall Chriswell 
	9. Lead Line Foreman Position 
	10. Building Inspector Position 
	11. New Hire/ Theodis Weaver 
	12. New Hire/ Byron Bishop 
	13. Laborer Position 
	14. Equipment Operator Position 
	15. Street Sweeper Position
	16. Sanitation Driver Position 
	17. Landscape Maintenance Worker Position  
	18. Laborers, Maintenance Workers, and Drivers Positions  
	1. Firehouse Subs Grant 
	1. Trimble GE07 Series 
	2. Cisco 3850X Switch 
	3. Substitution Agreement/ TVA
	4. Travel 






